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Our Purposes (Amaclarimiz) :

* 1) Guide 100 YwD for their self- . 3' Implement individualized action
development through one and one plans and monitor the development of
mentorship (100 Engelli gence kisisel YwD (Engelli genclere bireysellestirilmis
gelisimi icin birebir mentorlik) eylem planlari uygulayarak gelisimlerini

takip etmek)

* 2) Focus on skill/competence gap of

YwD and direct them to * 4) Guide YwD to useful ISKUR programs
trainings/documents and available and job opportunities at their locations
resources(Yararlanicilarin egitim/beceri  (Engelli gencleri faydali ISKUR
bosluklarina odaklanip onlari gerekli programlarina ve konumlarindaki is
olan egitimlere, kaynaklara ulastirmak ilanlarina yonlendirmek)
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Mentornship Process (Mentorlik Strecimiz):

* 1) Asking couple of question to beneficiaries 1)
in order to identify their skill gaps and direct
them into right trainings

* 2) Asking specific questions about trainings  2)
Brocess, learning difficulties that faced by
eneficiaries and collecting feedbacks to
improve our mentornship services

* 3) Having periodically meeting with
beneficiaries to follow up their circumstances 4)

* 4) Sharing job opportunities from our
database with our beneficiaries according to
their interest and locations
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Yararlanicilara yetenek aciklarini belirlemek amaciyla
belli bash sorular sorarak onlari faydali olabilecek
egitimlere yonlendirmek

Yararlanicilara egitim sureci, egitim stirecinde yasanilan
zorluklar ve geribildirimlerini sorarak mentorlik
hizmetimizi gelistirme yollari aramak

Periodik olarak yararlanicilarimizla goriserek
durumlarini diizenli olarak takip etmek
Veritabanimizda olan is ilanlarini yararlanicilarin ilgi
alanlari ve yerlesim yerleri géz 6nline alinarak onlarla
paylasmak




Challenges (Zorluklar):

. 1)

Challenges that faced during reacing young with disabilities (Kisilere
erismekte sorun)

¢2)

Cooperation with institutions that work with young with disabilities
(Engelli Bireylerle birlikte calisan kurumlarla isbirligi yapmaktaki sorun)
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Solutions (Cozumler):
1)

* «lstegencler.org», «angef.org» , surveys that
published via «ab-ilan.com» Iste Gengler Projesi

Web Sitesi / ANGEF Web Sitesi /AB-ilan.com’da .
yayimladigimiz anket

* Face-to-face meetings with beneficiaries using
various tools (Zoom- Microsoft Team — Whatsapp)
Cesitli araclarla( Zoom- Microsoft Team — Whatsapp
) yararlanicilarla yaptigimiz ylz ylize gorismeler

* “Disability Awareness Workshop and
Communication with Disabled People" training we
received from Mehmet Kiziltas as project mentors
(Proje mentorleri olarak Mehmet Kiziltas’dan
aldigimiz «“Engelli Farkindaligi Atdlyesi ve
Engellilerle iletisim» egitimi)  wwig,
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2)

Getting contact with mukhtars, rehabilatation
centers, NGO’s that located in different cities,
special education centers (Muhtarliklar,
Rehabilasyon merkezi, farkh sehirlerde bulunan
STK’lar ve Ozel Egitim Merkezleriyle iletisime
gecmek)




Our Trainings (Egitimlerimiz):

Family counselling — Aile Danismanligl
y 5 : 5 Patient and elderly care- Hasta Yasli Bakimi

Human Resources — insan Kaynaklari , , -
Computerized accounting — Bilgisayarli Muhasebe

NGO management —STK Yonetimi
& Brand Management- Marka Yonetimi

Sign language — isaret Dili .

& gUag ? Computer operating-Bilgisayar Isletmeligi
Foreign trade- Dis Ticaret e e .
Apartment management- Apartman Yoneticiligi

Patient registry secretariat- Hasta Kayit Sekreterligi 5
BISHY Y 5 Real estate consultancy — Emlak Danismanligi

Life coaching- Yasam Koclug
E- 193 ) ¢lugd Play therapy- Oyun Terapisi
Student coaching- Ogrenci Koclugu
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Our Beneficiaries (Yararlanicilarimiz):

Gender (Cinsiyet)

TOTAL

(TOPLAM) :

116 acl
g Beneficiaries bl

37;32%

.35




Bu proje Ayrups Be i turabrmedan hmanse velilmekisciir
Thic prajest b flandexd by the Fusapean Linkon
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Bu proje Avrups Br i turabrdan hmanse velilmekisci
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Job Database (Is Veritabani):

1 | JOB DATABASE

2 Place Work Requirement Link Sending to:
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193204?ckey=engelli+personel&rgn=57560
&pos=1&elckey=3874563448612043402&

3 |Ankara Office Worker p=1&sid=-
https://www.yenibiris.com/is-ilani/ugur-
okullari-kocaeli-korfez-kampusu-teknik-

4 Kocaeli Project Management Officer %40 more disability hizmetler-sorumlusu-engelli/1005274
https://www.yenibiris.com/is-ilani/on-

5 iistanbul Accounting Officer %40 more disability muhasebe-uzmani-engelli-kadro/1005557
https://www.yenibiris.com/is-
ilani/musteri-hizmetleri-temsilcisi-engelli-

6 ;istanbul Calling Centre Officer kadro/1002313
https://www.yenibiris.com/is-
ilani/sanliurfa-cagri-merkezi-musteri-

7 {Sanllurfa Calling Centre Officer %40 more disability temsilcisi-engelli/972886
https://www.yenibiris.com/is-ilani/engelli-

8 iistanbul Patient Registry %40 more disability personel/1011286

9 lizmir Storage Officer highschool degree https://www.yenibiris.com/is-ilani/izmir-
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